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City Leadership
Suffolk is a vibrant and fiscally strong community leading the region in
advancements in education, comprehensive transportation, public safety
and diverse economic growth while continuing to preserve its rural heritage and enhancing its neighborhoods and urban centers. Throughout 430
square miles of rich land and pristine waterways, citizens and tourists
treasure the beautiful trails, rivers and open spaces. Residents, visitors and
merchants delight in the revitalized downtown featuring cultural, educational and recreational opportunities. Diverse shopping, businesses and entertainment venues abound. A sense of harmony and pride permeates this
rare community, where crime is low; where schools are cutting edge;
where people and goods move safely and efficiently throughout the city;
and where citizens receive valuable services and have opportunities to be
engaged. Suffolk is the desired destination of the Hampton Roads Region.
The City Council’s Vision for Suffolk includes eight targeted areas. The
first targeted area is “Public Safety.” City Council desires to preserve, proPatrick Roberts,
mote, and continue to invest in public safety. Suffolk Department of Fire &
City Manager
Rescue is committed to providing quality services that meet the vision of the
City Council and our citizens. The Fire Chief reports directly to the City Manager and works with other
Department Directors to ensure the citizens are safe and receive quality Fire & Rescue services.

(Seated L-R) Curtis Milteer, Whaleyville Borough; Linda Johnson, Mayor; Leroy Bennett, Vice Mayor,
Cypress Borough; Michael Duman, Chuckatuck Borough (Standing L-R) Timothy Johnson, Holy Neck
Borough; Lue Ward, Nansemond Borough; Roger Fawcett, Sleepy Hole Borough; Donald Goldberg, Suffolk Borough
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Message from Fire Chief Michael J. Barakey

and conducted 991 business inspections. Public
education delivered 43
classes and camps to over
400 participants.

This has been a wonderful year for Suffolk Department of Fire & Rescue. Over the past year,
we have had so many
accomplishments, yet we
remained focused on the
mission of the department to preserve life and
property through emergency prevention, preparation, response and mitigation. Early in 2019,
the command staff held a
retreat to address the future of the department
and the development and
improvement of special
programs. Each program
manager is tasked with
the responsibility of leading an important program
that meets the department’s vision of providing proactive and dynamic services that are valued by the citizens and visitors of Suffolk. These programs are essential to
the delivery of quality services outside of the common, everyday services provided by Fire & Rescue, which include fire responses, EMS responses,
and fire and life safety initiatives. For example, in
2019, Fire & Rescue responded to 15,008 calls for
service. Of those calls, 74%, or 11,129, were EMS
calls and 3,879 were fire calls, i.e. vehicle fires,
fire alarm activations, elevator emergencies, public
assists. The department responded to 296 fires of
which 130 were “working” structural fires, i.e.
smoke and flames showing upon arrival of fire
units. The department’s average response time
was seven minutes. Medic 1 was the busiest ambulance with 3,381 responses and Engine 3 was the
busiest engine company with 2,310 responses.
During 2019, the Fire Marshal’s Office conducted
131 investigations, performed 298 plans reviews,
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Major accomplishments
for the department in
2019 include: Fire &
Rescue started 2019 with
41 vacancies. To reduce
the 16.4% vacancy rate in
the department, the department held two recruit
academies.
Hampton
Roads Regional Fire
Academy (HRRFA) 16
started in March with 30
fire recruits and HRRFA
22 started in November
with 10 recruits. These
were the first recruit
academies the department
held in 9 years. In addition, the department had
two certified firefighter
hiring processes and hired 14 certified firefighters.
At years’ end, the number of vacancies were 7, or
2.7%. The department also hired an Accounting
Associate II and Project Lifesaver Coordinator.
Regionalism: The Marine Team placed into service
a 26-foot boat loaned by the Virginia Port Authority. The team attended the Maritime Incident Response Team (MIRT) Search and Rescue Forum in
Hampton. Funding was secured for three Wing Inflatable Boats and six flat bottom boats. A
$425,000 grant was received to build a fire boat
from the Department of Homeland Security. The
department placed members on the Hampton
Roads Incident Management Team (HRIMT). This
team responds to major disasters in Hampton
Roads, the Commonwealth and across the nation
that provides command and general staff to localities managing a disaster. The department contin-
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Message from Fire Chief Michael J. Barakey

workout equipment for the stations and secured a
contract for all members to receive NFPA 1582
compliant physicals. The department’s Safety Officer positions were approved to ensure a safety
officer was staffed for each shift.

ed to provide tactical medics to the Virginia State
Police and now provides the Suffolk Police Department with SWAT/Tactical medics. The department placed three members on Virginia Task
Force 2 (National Urban Search & Rescue Team)
and supported members to attend Rescue Challenge with the Tidewater Regional Technical Rescue Team. The City of Suffolk began to partner
with the City of Chesapeake to provide automatic
aid of engine and ladder companies across City
boundaries. During 2019, the automatic aid work
group completed live fire training, developed policy and expectations, GIS response maps, and dispatch policies. Expected to go-live in the Summer
of 2020 this initiative is well on track.

Buildings: The department developed a Master
Plan for a Training Center and received a $480,000
Virginia Department of Fire Programs (VDFP)
Burn Building Grant, started Phase II of the Fire
Station 1 upgrades, and secured the land for new
Fire Station 11 (College Drive area) and Local
2801 had a ribbon cutting on the Union Hall on
Kansas St.
Fire Training: The training staff delivered two fire
academies and completed two certified academies,
completed VDFP instructor train-the-trainer courses for our training officers and firefighters to teach
Introduction to Technical Rescue, Driver Pump
Operator, Vehicle Operations, Machine Operations, Firefighter I and II, Fire Instructor 1, Fire
Officer 1 and 2, EVOC I, II, III and May Day.
EMS training delivered 63 certification classes
(American Heart Association CPR, PALS, and
ACLS) to 280 departmental personnel. The Training Bureau also delivered Emergency Medical
Technician (EMT) Basic and Advanced EMT as
part of the Hampton Roads Regional EMS Academy, a partnership with the City of Suffolk, Portsmouth, and Chesapeake.

The Office of Emergency Management continued
its work with the Local Emergency Planning Committee, All Hazards Advisory Committee, and the
Hampton Roads Emergency Management Committee. In addition, The Office of Emergency
Management worked with other city departments
to develop Event Action Plans for city events. This
will allow for a common response action plan for
all of the City departments during large scale
events. The Office of Emergency Management
also worked Hurricane Dorian with VDEM and
City leadership.
Fire and Life Safety: The department installed
many smoke alarms and completed several smoke
detector blitzes, including installing 44 smoke
alarms in Magnolia Lakes Apartments. The department supported Muscular Dystrophy Associations (MDA) “Fill the Boot,” MDA Burn Camp,
and two firefighters walked from Virginia Beach to
Richmond in support of the MDA.

Capital Improvement Program initiatives approved
in 2019: Engine 1, two replacement medics, Tanker 1, Self Contained Breathing Apparatus replacement, new portable radios, and a new concrete apparatus pad for Fire Station 4.
Policy: The department performed legislative
work on several house and senate bills regarding
cancer presumption and occupational hazards for
first responders. Standard operating policies were
revised and new career path and promotional policies were released.

Safety initiatives: The department placed “Stop
the Bleed Kits” and Ballistic Vests on all apparatus
and increased security measures in fire stations/
facilities. The department completed outfitting all
firefighters with custom-fit turnout gear and developed a plan for purchasing a second set of turn out
gear for firefighters. The Health and Wellness
Committee evaluated and purchased wellness/
City of Suﬀolk Fire & Rescue 2019 Annual Report

Technology: PulsePoint and First Due applications
were procured and the department’s Facebook and
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Message from Fire Chief Michael J. Barakey
Twitter accounts were activated to better inform the
public on working incidents in the City.
Finally, the department celebrated numerous personnel accomplishments in 2019. The following
members retired in 2019: Gary Lassiter, David
Pantschyschak, Matthew R. Smith, W. Mason
Copeland, and Richard B. Schmack. The following
members were promoted: James A. Broglin, Christopher Cornwell, Taz Lancaster, Douglas Carter,
Deborah Dumas, Richard Ward. The Firefighter of
the Year was Fire Training Officer Mary Riddick,
the Paramedic of the Year was Lieutenant Durand
Coltrane , and the Officer of the Year was Battalion
Chief William Kessinger. These firefighters and
officers were recognized at the Annual Awards Ceremony in November 2019.
As the department plans for 2020, we look to continue to serve with pride and honor, while delivering
quality services that are valued by our citizens and
visitors with the desire to preserve life and property
through emergency prevention, preparation, response and mitigation.
Michael J. Barakey
Fire Chief
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Deputy Fire Chiefs

Brian Spicer was appointed Deputy Fire Chief of Suffolk Fire & Rescue in 2005,
his Fire Service career spans more than 36 years. Chief Spicer currently leads the
Technical Services Division. Technical Services is comprised of the Office of
Emergency Management , Health and Safety, Strategic Planning / Accreditation,
and the Fire Marshal’s Office. Chief Spicer serves as the Emergency Management
Coordinator for the City of Suffolk. Deputy Chief Spicer graduated from Hampton University with a degree in Emergency Medical Systems Administration. He
is also a graduate of the National Fire Academy’s Executive Fire Officer Program.

Deputy Chief James Dickens began his career in the fire service with Driver Volunteer Fire Department in Suffolk in 1994. In 1998, Chief Dickens joined Suffolk
Fire & Rescue, graduating from Southside Regional Fire Academy. Chief Dickens
served as a Firefighter, Engineer, and Field Incident Technician until his promotion to Lieutenant in 2005. In 2006, Chief Dickens was assigned to the Fire Prevention Bureau as an Assistant Fire Marshal. Shortly after earning certifications as
a Fire Inspector and Fire Investigator, and graduating from the Virginia Fire Marshal Academy Basic Law Enforcement School, Chief Dickens was appointed Acting Fire Marshal. In 2009, Chief Dickens was promoted to the rank of Fire Captain, and was appointed Fire Marshal and Fire Code Official for the City of Suffolk, serving in this capacity until September 2013.
Chief Dickens was appointed Deputy Fire Chief on September 20, 2013 and is
assigned to the Support Services Division of Suffolk Fire & Rescue. Areas of responsibility include Fire Administration, Logistics, Procurement, Operating Budget/CIP Preparation and Administration, Records Management, Human Resources,
and the Training Bureau. Chief Dickens is a graduate of Old Dominion University
and holds several certifications from the Virginia Department of Fire Programs
and the Virginia Fire Marshal Academy.

Deputy Chief Franklin “Ted” Adams began his fire career with Suffolk Fire &
Rescue in 1987 graduating from the 12th session of the Southside Regional Fire
Academy. While obtaining several certifications from the Virginia Department
of Fire Programs, he graduated from the Chief Officers Training Curriculum
and the Executive Fire Officer’s Program offered at the National Fire Academy.
Chief Adams is a graduate of the City of Suffolk Leadership Academy and graduated from Tidewater Community College in 1995 with an Associate's Degree in
Fire Science.
Deputy Chief Adams was promoted to Lieutenant in 1999, Captain in 2001 and
the rank of Battalion Chief in 2003. Chief Adams was promoted to Deputy Chief
in charge of the Operations Division in January of 2016. His collateral duties include providing oversight of the Special Operations Team.
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Battalion Chiefs
Battalion Chief John Demitri Wilson joined Suffolk Fire & Rescue in 1999 and was
promoted to Lieutenant in 2005, Captain in 2012 and Battalion Chief in March of
2018. Battalion Chief Wilson holds numerous professional certifications, including
Heavy Tactical Rescue Technician and is also an instructor in many of the technical
rescue disciplines. He is also a member of FEMA VATF2 Urban Search & Rescue as
a Rescue Specialist. He earned an Associate’s Degree in Fire Science from Tidewater
Community College graduating in 2010 and received the department’s Medal of Merit
in 2016. Chief Wilson was also named Firefighter of the year in 2017. He is now assigned as the Operational Battalion Chief on “A” shift, in the 1st Battalion. Chief Wilson’s collateral duties include program manager for the Technical Rescue Team, Honor Guard, and the SCBA maintenance division.
Battalion Chief Jack Knight began his career in 1985 as a volunteer with Chuckatuck
Volunteer Fire Department. In 1990, Chief Knight was hired with Suffolk Fire & Rescue. He was selected president of his recruit class at Southside Regional Fire Academy and was awarded Valedictorian. Battalion Chief Knight was awarded the department’s Firefighter of the Year in 1994 and Medal of Merit in 1999.
He was promoted to Lieutenant in 1996, Captain in 1999, and Battalion Chief in
2003. Chief Knight has numerous certifications from the Virginia Department of Fire
Programs to include Fire Officer II, Instructor II and Incident Safety Officer.
Battalion Chief James A. Broglin began his fire service career joining Driver Volunteer
Fire Department in 1991. He joined the ranks of Suffolk Fire & Rescue in April of
1999 and was assigned to Southside Regional Fire Academy, Class 20. Chief Broglin
was promoted to Lieutenant in 2005, Captain in 2009, and Battalion Chief in 2018.
Chief Broglin is currently assigned as the department’s Chief Safety Officer. He manages the department’s health, safety and wellness programs. His collateral duties include our fleet maintenance program, buildings and facilities, accident and injury reporting, Risk Management and other mission critical responsibilities. He holds numerous certifications from the Virginia Department of Fire Programs and the Virginia Department of Health in fire, rescue, EMS and health and safety. He earned an Associate’s
of Science in Fire Science degree in 2016 from Columbia Southern University.
Battalion Chief William T. Kessinger, Sr. is a third generation firefighter who started
his career as a volunteer with Chuckatuck VFD in 1993. In April 1999, Kessinger
joined Suffolk Fire & Rescue and graduated Valedictorian from Southside Regional
Fire Academy. Chief Kessinger served in a variety of positions until he was promoted
to Lieutenant in 2005, Captain in 2009, and Battalion Chief in 2014.
Chief Kessinger is in charge of the Hampton Roads Incident Communication Response Team, and oversees all air monitoring equipment, Thermal imaging cameras; is
the Emergency Communications Center Liaison, and all radio equipment. Chief Kessinger has a Bachelor of Science degree from Old Dominion University, holds numerous certifications from the Virginia Department of Fire Programs including Fire Officer IV, COM-L certification from FEMA, and holds the distinguished title of Eagle
Scout.
City of Suﬀolk Fire & Rescue 2019 Annual Report
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Battalion Chiefs
Battalion Chief Barney Howard began his career in 1987 with Bennett’s Creek Volunteer Rescue Squad. In 1991, Chief Howard was hired with Suffolk Fire & Rescue. He was awarded the department’s Firefighter of the Year and the Medal of Merit
in 2000.
Chief Howard was promoted to Lieutenant in 1996, Captain in 2001, and Battalion
Chief in 2018. Chief Howard holds numerous certifications from the Virginia Department of Fire Programs to include Fire Officer III, and graduated from the Suffolk
Leadership Academy in 2009. He also served the fire department as a Cardiac Technician for 15 years.
Battalion Chief Charles Jolly began his fire career with the Holland and Whaleyville
Volunteer Fire Departments and Nansemond-Suffolk VRS in the late 1980’s. Chief
Jolly joined Suffolk Fire & Rescue in 1992 becoming a second generation Suffolk
firefighter. While obtaining several certifications from the Virginia Department of
Fire Programs, he also graduated from Tidewater Community College in 1998 with
an Associates Degree in Fire Science and again in 2014 with an Associates Degree in
Social Studies. He is also a 2008 graduate of the Executive Officers Program and
2010 Suffolk Leadership Academy.
He was promoted to Lieutenant in 1998, Captain in 2001 and the rank of Battalion
Chief in 2003. Battalion Chief Jolly collateral duty includes creation and revision of
department standard operating policies.
Battalion Chief David P. Harrell started his fire service career joining the Driver Volunteer Fire Department in 1995. Harrell was one of the first to enroll in the Southside
Regional Fire Academy as a volunteer and graduated in 1996. Following graduation,
Battalion Chief Harrell joined Suffolk Fire & Rescue where he was promoted to Lieutenant in 2002 and later to Captain in 2005. Chief Harrell was promoted to Battalion
Chief in 2015 and currently serves in Battalion 2. Chief Harrell was named Firefighter of the Year in 2013 and also awarded the Fire Chief’s Award of Excellence in
2017.
Chief Harrell helped to establish the department’s Technical Rescue Team in 2015
and the Marine Rescue Team in 2019 where he currently serves as the program manager. Chief Harrell holds numerous certifications from the Virginia Department of Fire Programs including Fire Officer 3. He earned an Associates Degree in Fire Science in 2003 from Tidewater Community
College and his Bachelor’s Degree in Multidisciplinary Studies from Liberty University in 2011. He has
completed coursework towards a Masters Degree and currently is enrolled in the National Fire Academy’s
Executive Fire Officer Program.
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Mission, Vision, Values

Our mission:
Preserve life and property through emergency prevention, preparation, response and mitigation.
Our Vision:
Provide proactive and dynamic services that are
valued by the citizens and visitors of Suffolk.
Our Values:
The diversity of our citizens and the trust they
have in our organization.
The employees who serve with pride, honor
and integrity while caring for one another and
the citizens they serve.
The leadership of our department who demonstrate fairness, professionalism and loyalty to
the organization.
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Organizational Chart
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Department Overview
The Department is divided into three divisions:
Operations, Support Services and Technical
Services. Each Division is led by a Deputy Chief
who oversees the programs and performance of
their divisions. The department provides
traditional fire suppression services, advanced life
support treatment and transportation, and fire and
life safety initiatives. In 2019, the department
responded to
over 15,000 calls
for service and
provides, in
addition to
traditional fire
and EMS
services,
responses to
technical rescue
incidents, marine
operations, and
staffs a regional
mobile
communication
center. The
department
includes the
Office of
Emergency
Management due
to the city’s
proximity to the
coast. The Office
of Emergency Management also works with other
City departments to plan and manage special
events. The department’s Fire Marshal’s Office
provides investigations, plans review, fire
inspections, and public education. The department
is pursuing international accreditation, which is
the process that mandates regular self-assessment
and continual improvement. The department
maintains a $30,000,000 operational budget and
$6,000,000 Capital Improvement Plan budget.

The City of Suffolk Department of Fire & Rescue
provides fire suppression, technical rescue,
marine operations, advanced life support
emergency medical services, and fire prevention
programs to over 91,000 residents. The
department serves 430 square miles of urban,
suburban, rural, village and waterfront area in the
southeast portion of the Commonwealth of
Virginia. By land
area, the City of
Suffolk is the
largest city in
Virginia and the
14th largest city in
the country. The
department was
founded on
October 5, 1884 as
an all-volunteer fire
protection force
with the first paid
crews added on
July 1915. Over
the years, a
contingency of
volunteer fire
departments and
volunteer rescue
squads
supplemented the
career fire
department to
provide protection to residents of Nansemond
County, the towns of Holland and Whaleyville,
and the City of Suffolk. In 1974, Nansemond
County and the City of Suffolk merged into the
present City of Suffolk. With the rapid growth of
the City since 1974 the department also grew.
Today, Fire Chief Michael J. Barakey leads a
department of over 270 well-trained and wellequipped firefighters, officers, administrative staff
and 30 part-time paramedics. Department
personnel staff 9 fire stations that deploy a total of
two battalions, 11 engine companies, three ladder
companies, one heavy rescue unit, eight advanced
life support ambulances, four tanker trucks, four
brush trucks, one mass casualty bus, and one fire
boat.
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The department is planning to begin construction
of its 10th fire station in the Harbour View area of
the City with an expected opening date of January
2023. The addition of this station improves
response coverage in an area of the City that has
experienced significant commercial and
residential growth.
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Human Resources and Recruitment
Fire Administration partners with the staff of the Department of Human Resources to provide support for
Suffolk Fire & Rescue through the following:












New hire recruitment, on-boarding, and orientation
Employee retirement planning and administration
Benefits administration
Risk management services
Worker’s Compensation benefits
Promotional services
Policy development
Employee service awards
Employee health & wellness
Promotional / Appointment Policy updated.
Career Path Policy updated.

Below are a few of the 2019 highlights from our partnership with H.R.
Retirements
The following personnel retired in 2019:
Gary Lassiter – 4/1/19
David Pantschyschak – 4/1/19
Matthew R. Smith – 5/1/19
W. Mason Copeland – 7/1/19
Richard B. Schmack – 9/1/19

New Hires
In 2019, Suffolk Fire & Rescue welcomed nine certified Firefighters, one Accounting Associate, and 40
recruit Firefighters
Promotions (6)
The following personnel were promoted in 2019:
Battalion Chief James Broglin
Captain Taz Lancaster
Captain Christopher Cornwell
Lieutenant Douglas Carter
Lieutenant Deborah Dumas
Lieutenant Richard Ward

City of Suﬀolk Fire & Rescue 2019 Annual Report
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Budget & Personnel
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Budget & Personnel
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Grant Funding
In addition to funding provided by the City of Suffolk through our annual operating budget and the Capital Improvement Plan, Suffolk Fire & Rescue continually seeks alternative funding opportunities in the
form of local, state, and federal grants. In 2019, SFR received the following grant funding:
Virginia Office of Emergency Medical Services/Rescue Squad Assistance Fund: $24,968
Virginia Port Authority/Port Security:

$335,223

Also, the Commonwealth of Virginia provides additional support in the form of Aid to Localities (ATL)
and Four-for-Life funding. This is used to assist SFR with Fire & EMS training and equipment.

City of Suﬀolk Fire & Rescue 2019 Annual Report
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Administrative Services

The Administrative Services team consists of our Executive Secretary, Administrative Analyst, Office
Assistants, Accounting Associate, Technical Services Firefighter, and Planning Technician. This group
provides daily administrative and technical support to the department, in addition to assistance during
times of emergency. Below are just a few of the duties performed by our Administrative Services Team.
Executive assistance to the Fire Chief
Customer Service
Operating Budget and Capital Improvement Plan development and management
Procurement
EMS billing
Kronos/time and attendance management
Department records management
Accounts payable/receivable
Standard Operating Policy development
Emergency Planning
Insurance Services Office (ISO) rating development and maintenance
Department accreditation
City of Suﬀolk Fire & Rescue 2019 Annual Report
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Operations
The City of Suffolk Department of Fire & Rescue provides
fire suppression, technical rescue, marine operations, advanced life support emergency medical services, and fire
prevention programs to over 91,000 residents. The department serves 430 square miles of urban, suburban, rural, village and waterfront area in the southeast portion of the Commonwealth of Virginia. In 2019 department personnel responded to 15,000 calls for service and staffed 9 fire stations
that deploy a total of two battalions, 11 engine companies,
three ladder companies, one heavy rescue unit, eight advanced life support ambulances, four tanker trucks, four
brush trucks, one mass casualty bus, and one fire boat.
Station 1 – 400 Market Street
Engine 1, Engine 2, Rescue 1, Tanker 1, Brush 1, Medic 1,
EMS 1, Battalion 1
Station 3 – 1001 White Marsh Road
Engine 3, Ladder 3, Medic 3
Station 4 – 4837 Lake Kilby Road
Engine 4
Station 5 – 3901 Bridge Road
Engine 5, Engine 25, Ladder 5, Medic 5, Fire Boat 5, Battalion 2
Station 6 – 300 Kings Fork Road
Engine 6, Ladder 6, Medic 6, Rehab 6, Safety 1
Station 7 – 6666 O’Kelly Drive
Engine 7, Tanker 7, Medic 7, Brush 7
Station 8 – 6235 Whaleyville Blvd.
Engine 8, Tanker 8, Medic 8, Brush 8
Station 9 – 300 Kings Highway
Engine 9, Tanker 9, Medic 9, Brush 9
Station 10 – 4869 Bennetts Pasture Road
Engine 10, Medic 10
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Operations
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Marine Team
Suffolk Fire & Rescue’s Marine response team (Marine Team) was
established in January of 2019. This is a 15 person team trained to
search for and rescue people in distress. In addition to those lifesaving
tasks they also provide other non- lifesaving services.
This year we have accomplished the following:
Attended regional schools to include the Search and Rescue (SAR)
Forum and the Marine Firefighting School
 Established a regional presence in the Hampton Roads MIRT
community and Port of Virginia response region.
 All current team members have completed SAR training
 All team members passed the internal swim performance and safety test
 Received FY 2019 Port Security Grant funding to acquire an all
hazard emergency response vessel in the amount of $446,964. The
grant covered $335,223 with the city cost contribution of $111,741.
This grant is intended to design, build and operate a 32’ all hazard
emergency response vessel to increase the operational readiness of the SFR MIRT and support the Port
of Virginia.


The goals for Suffolk Fire & Rescue are to continue to maintain a presence on the waterways of Suffolk
and Hampton Roads. The Suffolk Marine team will continue to build relationships and attend events that
we have been a part of in the past such as:











Clean up the Nansemond River twice a year sponsored by Keep Suffolk Beautiful
Post-hazardous weather event mutual aid for the Port of Virginia. Assisted with a regional effort ensuring shipping channel lanes of travel are clear of debris and marker buoys are present. In addition to
staffing Fireboat 5 for this regional event, personnel are assigned to the Command Center working with
the United States Coast Guard Command.
Radiological/Nuclear exercise through the Port of Virginia
Assist with staffing for the duration of HarborFest
Clean the Bay Day sponsored through the Port of Virginia
CHKD Dragon Boat races at Nauticus
July 4th fireworks at Constance Wharf and Eclipse
Chuckatuck raft race
Train new employees on water rescue techniques and
first aid
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Communications Team
The Suffolk Fire & Rescue Communications Team (Comms team) is an emergency communications
team that provides a regional mobile command center to serve the City of Suffolk and the Hampton
Roads region as an emergency operations center in the event of a natural disaster, planned event or
other unforeseen catastrophe. The CommsTeam also provides daily support to Suffolk Fire & Rescue
with radio maintenance, mobile data terminal issues, automatic vehicle locators and any information
technology needs in the fire department.
This year we have accomplished the following:


Established an Unmanned Aircraft (drone) program.



Acquired FAA Unmanned Aircraft Pilot License for nine team members.



Increased the number of team members certified as COML and COMT.



Expanded the RIOS system by adding the RIOS Tac Kit.



Received updated audiovisual equipment for the Comms Bus.

The Communications Team will maintain all certifications and seek additional training opportunities
for team members. Additionally, the team is working towards integration of the Comms Team’s
technology (Unmanned Aircraft) with the Project Lifesaver Program. This integration has the potential to greatly reduce search times for Project Lifesaver clients.

City of Suﬀolk Fire & Rescue 2019 Annual Report
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Technical Rescue Team
The Suffolk Department of Fire & Rescue Technical Rescue
Team is comprised of 15 Firefighters, Technical Rescue
Technicians and EMS Personnel that are deployed during all
technical rescue events in the City of Suffolk. The team is
highly trained in a wide variety of disciplines including
trench rescue, high angle rescue, confined space rescue, surface water rescue, and can perform rescues in some of the
most dangerous and complex situations imaginable.
This year we have accomplished the following:


Established a M.O.U. (memorandum of understanding)
with the Virginia Department of Fire Programs that
would allows our department to partner with VDFP to
certify our highly qualified members as Train-theTrainers in technical rescue operations: Introduction to
Technical Rescue (ITR), Rope Operations, Vehicle Operations & Technician, Confined Space Operations, Trench
Operations, Surface Water Operations & Technician.
The MOU was signed and in effect in July of 2019 allowing us to create an instructor cadre to train our members.



Continued to establish a regional response and presence throughout Hampton Roads. This has been
accomplished through many joint level drills as part of the Tidewater Regional Technical Rescue
Team.

The goals for Suffolk Fire & Rescues Technical Rescue Team are:


Create certified instructors for Confined Space Operations and Trench Operations through the Trainthe-Trainer program.



Certify additional members of the tech team in Swift Water Rescue.



Continue to certify members of Engine 2 as technicians in the core technical rescue disciplines.



Replace all Hurst air shores (stabilization and trench/collapse) with Paratech.



Purchase a technical rescue box truck to house trench and collapse struts and additional related collapse rescue equipment.



Place in service the large animal rescue equipment (the equipment has been ordered, just not delivered
as of this date).



Certify the team as state HTR Adjunct Instructors.

City of Suﬀolk Fire & Rescue 2019 Annual Report

22

Regional Teams: HRIMT
The Incident Management Team is a designated team of members from multiple disciplines and jurisdictions across the Hampton Roads region who are highly-trained and experienced in the Incident Command System (ICS) and National Incident Management System (NIMS). The team activates to support
the management of major, complex emergencies, planned events, and disasters that require a significant
number of local and mutual-aid resources. HRIMT’s mission is to provide a professional, All-Hazard
Type 3 IMT to support major incidents and events which occur in the Hampton Roads region, the Commonwealth of Virginia, and outside the State as requested. This year we have accomplished the following:
Suffolk Fire & Rescue had its first member join HRIMT in July 2019. Our level of participation
has grown to include 12 members in total. The department’s commitment to our members representing us includes the responsibility to help meet their training needs.
 Two members attended position specific training in St. Louis at the All-Hazards Incident Management Team Association (AHIMTA) Conference, December 2019.
 One of our members was selected to serve on the HRIMT Executive Board
 The goal for Suffolk Fire & Rescue is to have all team members will certify to the minimum requirements as set by HRIMT policy for future deployments, as opportunities are available. We will
create a Type-4 IMT for SFR. This team will be utilized as a Support/Auxiliary Team to augment
staffing in the Emergency Operations Center during emergencies/events or to manage Type-4 incident/events in our city. They will also create necessary documents, to include but not limited to Incident Action Plans which would help incident/event mitigation and future cost recovery.


Regional Teams: VATF‐2
In 2019, Suffolk Fire & Rescue became a participating agency
with Virginia Task Force 2. Virginia Task Force 2 is
a specialized rescue organization comprised of highly trained
Firefighters, Technical Rescue Technicians, EMS Personnel,
Canine Handlers, Engineers and Physicians from various cities
and departments located throughout the region; such as Virginia
Beach, Chesapeake, Franklin, James City County, Navy Regional,
Newport News, Norfolk, Hampton, Williamsburg and York
County. Virginia Task Force 2 has been deployed to multiple
natural disasters over the last 2 years to include Puerto Rico,
Florida, and South Carolina. Suffolk Fire & Rescue now has 3
members on Virginia Task Force 2.
This year we have accomplished the following:



Memorandum of Understanding was signed and executed.
3 Suffolk Fire & Rescue members were selected to team
The goal for Suffolk Fire & Rescue is to increase our
membership on the team. Current members will be fully
trained and certified to be fully deployable members.
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Apparatus and Equipment

Suffolk Fire & Rescue responds to emergency and non-emergency incidents on 11 engines, 3 ladder trucks,
1 heavy rescue, 8 medic units and numerous reserve apparatus. The fire department also uses a host of support vehicles in training, fire prevention and fire administration. In an effort to maintain safety standards
this fleet of vehicles requires constant maintenance.
This year we have accomplished the following:


Two replacement ambulances were purchased and placed in service as Medic 7 and Medic 8 in 2019.



A replacement fire engine was designed, purchased and placed in service as Engine 1 in 2019.



A replacement engine was designed and ordered for Engine 4 (delivery in July/August 2020)



Secured funding for a replacement tanker truck for Tanker 1



A replacement SUV Command vehicle was placed in service for Battalion 2 in 2019



A replacement SUV response vehicle was placed in service for EMS 1 in 2019

The goals for Suffolk Fire & Rescue are to maintain a safe and efficient fleet of emergency response vehicles to protect the citizens of Suffolk. This requires constant upgrading of equipment to meet the ever
changing safety standard.
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Wildland Fire ighting
Suffolk Fire & Rescue is in the developmental stages with the Wildland Firefighting team. Suffolk Fire &
Rescue has always performed Wildland Firefighting , and we are testructuring and providing additional
training to our firefighters with the specific task of tracking, controlling and extinguishing wildland fires.
The need for this type of specialty team is evident from our reporting system data. In the 2018 and 2019
reporting year (January 1, 2018 to December 31, 2019), and of the eight Image Trend reporting Incident
type code (Natural vegetation, Forest, Woods, Wildland and brush, Cultivated land, crop and forestry) there
were 121 listed incidents with a proportional number lasting several hours in operational periods.
This year our goals are the following:


Continue preparing and training for response to Wildland firefighting in the City of Suffolk and the region.



Restructure and combine duties, gear, equipment and mission
with the SAR team.



Explore the opportunities to engage in training with the Virginia Department of Forestry training program and possibly
become state assets for the Department of Forestry.
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Search and Rescue
The Suffolk Fire & Rescue SAR Team was established in 1997 and is conjointly tasked with Suffolk P.D.
to use trained personnel for the coordinating of resources and personnel in the effort to preserve life and to
locate and successfully recover lost persons.
This year we have accomplished the following:


Completed annual training exercise in October 2019.



Reestablished monthly joint training with Suffolk P.D.



Explored using Target Solutions to help track training hours to satisfy minimum VDEM requirements
to maintain current certs, and for future advancements.



Explored joining the SAR and Wildland Firefighting resources (trailers), training, and personnel.

The goals for the Suffolk Fire & Rescue SAR team are to budget for and plan to attend all Virginia Department of Emergency Management (VDEM) supported training opportunities to include Ground Search
and Rescue Academies (Winter/Fall sessions), and the SAR Conference in the Spring. The Suffolk Fire &
Rescue SAR is also exploring the opportunities to apply for the team to become a VDEM asset.

Project Life Saver

Project Lifesaver is the premier search and rescue program operated
internationally by public safety agencies, and is strategically designed
for “at risk” individuals who are prone to the life threatening behavior
of wandering. The primary mission of Project Lifesaver is to provide
timely response to save lives and reduce potential injury for adults and
children with the propensity to wander due to a cognitive condition.


In 2019, SFR served approximately 90 clients.



Client symptoms range from Autism, Dementia, Seizures and
Down Syndrome



All Project Lifesaver clients were reunited with family members
in less than 30 minutes of the start of the search.
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Tactical Medics
Suffolk Fire & Rescue provides emergency medical care to the Suffolk Police Department’s SWAT team
and the Virginia State Police’s SWAT via our Tactical Medic Team. The Tactical Medic Team consists
of eight paramedics who respond to all tactical incidents involving Suffolk Police and Virginia State Police Division 5.
Tactical Medics are equipped and trained to provide emergency medical care in a tactical environment
where delivery of emergency medical care to injured or sick civilians and police officers is often delayed
because medical personnel are usually not equipped to operate under hostile conditions.
Mission objectives of Suffolk Fire & Rescue’s Tactical Medics include:
 Provide a medical response to the sick and injured within the tactical arena in ninety seconds, conditions permitting.
 Individualize medical response to SWAT team members by catering to specific medical conditions of
individual officers.
 Enhance tactical mission accomplishment by assisting in extrication and taking over medical emergency management, thereby freeing up SWAT officers to return to the primary objective.
 Facilitate a professional partnership between the police and fire-rescue departments.
 Reduce death, injury and illness among SWAT officers, innocents and suspects.
 Offer a sense of comfort to SWAT officers and their families, knowing that qualified emergency medical assistance is with them at all times during training and missions.
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Emergency Medical Services
Suffolk Fire & Rescue is dedicated to providing the
highest quality pre-hospital emergency care and transportation to individuals living in and visiting the City of
Suffolk. The men and women of Suffolk Fire & Rescue
are cross trained / dual role Firefighter / Medics who
deliver out of hospital care by staffing eight advanced
life support medic units 24/7. With the exception of
Fire Station #4, all Suffolk Fire & Rescue Stations have
an ambulance / medic assigned as a front line response
unit. Each medic unit is staffed with one Emergency
Medical Technician - Paramedic and one Advanced Emergency Medical Technician.
Our providers operate with state of the art equipment
including the Stryker Lifepak 15 cardiac monitor / defibrillator, the LUCAS 3 mechanical CPR device, and the Teleflex AirTraq video laryngoscope.
During calendar year 2019, Suffolk Fire & Rescue responded to 15,008 incidents. Out of 15,008 incidents,
11,129 or 74% were EMS calls. Suffolk Fire & Rescue operates under the rules and regulations of the Virginia Department of Health’s Office of EMS and utilizes the regional EMS protocols of the Tidewater Emergency Medical Services Council. Our EMS providers operate under the license of our Department Operational Medical Director, Dr. Carl Wentzel.
A couple of our successes for 2019 include:


The continuation of our 12 lead ECG transmission program. Through this program, our EMS providers
are able to conduct a hospital grade Electro Cardiogram at the patients location and transmit the results
directly to the receiving hospital for review immediately by a cardiologist.



Suffolk Fire & Rescue is one of only two EMS agencies in Hampton Roads that has partnered with both
Bon Secours and Sentara to perform pre-hospital blood draws for suspected stroke patients.



PulsePoint: A 911 connected mobile phone application that allows users to receive alerts if they are in
close proximity to a reported cardiac arrest. The
goal of this app is to reduce the amount of time
between cardiac arrest and the initiation of CPR.



Ballistic vests: All fire and EMS apparatus now
contains a ballistic vest for each of our personnel.



Pet Oxygen Masks: Mr. Brian Pritchard generously donated pet oxygen masks to allow for the administration of oxygen to pets that have been subjected to smoke inhalation.

.
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Emergency Management
The Suffolk Office of Emergency Management (OEM) plans, coordinates, and supports a wide range of
activities that help the citizens of Suffolk prepare for, respond to and recover from natural and man-made
disasters and large scale emergencies while also reducing vulnerabilities to hazards. We do this through
all four phases of emergency management; preparedness, response, recovery, and mitigation.


The Office of Emergency Management assisted local businesses with the development of All Hazard
Emergency Plans as well as reviewing established plans.
OEM participated in public education
through city and private events such as National Night Out, Suffolk Peanut Fest, and Safety
Fairs.


OEM participated in the annual statewide
tornado drill, The Great American Shakeout
(earthquake drill) and encouraged employee
and citizen participation.


OEM participated as members of the Local
Emergency Planning Committee, the All Hazards Advisory Committee and the Hampton
Roads Emergency Management Committee.




The Office provided City staff and key partners with numerous notifications of inclement weather
and participated in regional and state calls to ensure the City’s preparedness.



OEM participated in the Radiological Emergency Preparedness Workshop. (Suffolk is within a 50
mile radius of the Surry Nuclear Power Plant)



OEM planned and participated in a shelter exercise with the Salvation Army, the Red Cross and the
City of Suffolk’s Health and Human Services
Department.



OEM participated in the annual review and
revision of the NC-VA Evacuation Coordination Guide to ensure the smooth evacuation of
NC residents, neighboring jurisdictions, and
the citizens of Suffolk.



The Office is part of the National Weather Service Integrated Warning Team which consists
of regional partners working together to better
serve the regional preparedness through weather notifications.
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Growth & Development
The Department had several projects supported in the Capital Improvement Plan in 2019 that has allowed
the department to grow and develop. Having a fire training burn prop (burn building) has long been needed
for recruit and incumbent firefighter training. A master plan for placing a burn building on Carolina Rd. was
started in 2019. Phase II of the Fire Station 1 upgrades was started, with fencing and parking lot upgrades
finishing the phased Fire Station 1 upgrades. The Quartermaster and Fire Apparatus Storage Building was
funded. A new concrete apparatus pad was poured at Fire Station 4. Land for new Fire Station 11 (College
Drive area) was purchased and new Engine 1 and new Tanker 1 was funded in 2019. The department received two replacement medics in 2019 and the funding for new Self Contained Breathing Apparatus and
new portable radios were also received in 2019.

Conceptual design of Fire Station #11.

Fire Training Center Master Plan.

Quartermaster and Fire Apparatus Storage Building.
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Fire Marshal’s Of ice
The Suffolk Fire Marshal’s Office is responsible for; enforcing the Virginia Statewide Fire Prevention
Code to ensure Fire and Life Safety compliance through education and enforcement, conducting plans
review of new projects from site plans to fire protection systems, and conducting inspections of new construction prior to issuance of the Certificate of Occupancy. Additionally, The Fire Marshal’s Office is
responsible for determining fire origin and cause, be it accidental, natural, or incendiary, threats to burn,
oversight of the juvenile fire setters program, fire fatalities, serious fire related injuries, incidents involving explosive devices, and environmental crimes. Fire investigators have full police powers and routinely
conduct criminal investigations throughout the city. Investigators also partner with other agencies and departments in order to maximize resources when faced with large scale incidents and multi-jurisdictional
issues.
Throughout calendar year 2019, the Fire Marshal’s Office staff achieved the following milestones:












Delivered a Youth Public Safety Academy to 16 students enrolled in Suffolk Public School.
Delivered three Fire &Life Safety Youth Camps to a total of 76 children.
Delivered 24 Fire and Life Safety classes to 300 participants of Suffolk Redevelopment Housing Authority.
Investigated 131incidents (criminal and non-criminal).
Cleared three criminal cases by arrest.
Obtained two convictions for fire related crimes.
Reviewed 298 sets of construction plans.
Issued 600 permits.
Conducted 991 safety inspections.
Delivered 162 public education presentations.
Issued 281 burn permits.

Fire & Life
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Fire & Life Safety Camp
Suffolk Fire & Rescue’s Fire & Life Safety Camp exposes school age children to the life of a Firefighter.
The camp provides a variety of fun, challenging, entertaining, and educational activities related to fire
safety. A primary mission of the camp is to teach children safety lessons related to their day to day life at
home, school and other places. The camp provides short lessons and lectures that are followed by opportunities to actively participate in hands on exercises designed to reinforce the lesson. Campers are exposed to firefighting, basic first aid, bike safety, water safety, search and rescue and so much more.
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Of icer, Fire ighter, Paramedic of the Year
Officer of the Year: Battalion Chief William T. Kessinger
Battalion Chief William Kessinger joined Suffolk Fire & Rescue in 1999. In
addition to his responsibilities as a Battalion Chief, he is the department liaison
for the Emergency Communications Center (any and all issues related to the
Dispatch Center). He is also the Communications Team Coordinator.
He has been instrumental in setting up Automatic Aid Dispatching with Chesapeake Fire Department. He has spent countless hours training all personnel and
making sure we are ready when this project goes online.
Chief Kessinger is a highly-respected Chief Officer, and is always ready and
willing to help with any projects or offer the skills and knowledge he has
gained throughout his career.

Firefighter of the Year: Fire Training Officer Mary C. Riddick
Fire Training Officer Mary Riddick joined Suffolk Fire & Rescue in 2009 and
was assigned to the Fire Training Bureau in May of 2017. As a CoCoordinator for the Hampton Roads Fire Academy Class 16, she was instrumental in the planning and development of the recruit academy. Her passion
and knowledge of the fire service is evident in every task she performs. The
pride and ownership that she exemplifies and instills in the recruits will serve
them their entire careers.
FTO Riddick also serves as the Chairperson of FAST (Firefighter Assistance
and Support Team) for Suffolk Fire & Rescue. She is committed to providing
certified peer counseling to our firefighters, dispatchers, police officers, and
neighboring localities.

Paramedic of the Year: Lieutenant Durand O. Coltrane
Lieutenant Durand Coltrane joined Suffolk Fire & Rescue in 2005. He is a
well-respected Fire Officer/Paramedic within our organization, and demonstrates strong leadership abilities. His knowledge in the advanced life support
field and strong patient care skills are an integral part of the success of our department.
Lt. Coltrane performs his duties at a very high level with a calm and professional demeanor even in the most chaotic situations. His confident presence
allows him to gain the trust of his patients, reassuring them they are under the
best of care.
Lieutenant Coltrane has a passion for coaching, mentoring, and teaching his
peers to be able to perform at their very best. He is routinely called upon to
provide instruction to our fire recruits, as he has earned the trust of the fire
training staff to provide a strong EMS foundation for our future firefighters.
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Local 2801
As the President, I will continue to participate in the legislative conference to assist where possible with our
current and future firefighter bills that are moving through the House and Senate. We began 2019 with our
legislative conference in Richmond. Local 2801 worked collectively with the IAFF districts in Virginia to
promote laws pertaining to labor matters within our state and jurisdictions. The following bills were passed
as a result of many months of work with our representatives in a bipartisan setting.






Three new cancers were added to the under the cancer presumption under the Workers Compensation
Act.
The burden of proof was transferred from the employee to the employer.
Years of service lowered from 12 years on the job to 5 years on the job for coverage under a covered occupational disease.
PTSD was added as a compensable injury under Workers Compensation, listing 13 qualifying events
that will make PTSD a covered injury.
Collective Bargaining was passed as local option repealing the public employee prohibition on collective
bargaining.

In addition to all the labor issues that Local 2801 has been addressing through the legislative means, we are
excited to announce the official opening of our Locals Union Hall located at 1230 Kansas Street. This building was an old dilapidated building that our Local refurbished making it a valuable asset to our community.
We have recently finished construction on the Pavilion that joins the union hall making the design plans
100% complete. We have been able to hold training in this facility. The training enhances our departments
training goals as we continue to improve our skills and knowledge in field of fire and EMS. We remain vigilant in training our members to better serve our community.
Suffolk just graduated 21 new fire fighters, the first academy for new recruits in 8 years. This is a huge accomplishment as staffing remains a top priority for our local.

Community Engagement Projects:
School Supplies Collection: Local 2801 assisted stuffing 150 backpacks with new school supplies that
were handed out to elementary children with the Suffolk communities.
MDA-Fill the Boot: Local 2801 is pr oud to say that we continue to hold the #1 spot for Fill the Boot in
the Greater Hampton Roads/Virginia. Raising $60,000.00 that will come back to our families, locally,
fighting the disease of Muscular Dystrophy. We also hold the Golden Spoon award for the best cooked meal
during MDA camp.
March for MDA: Joe Jarman & Travis Saunders marched 120 miles for MDA. They began their journey
at the ocean in Virginia Beach ending in Richmond at Capitol Hill. When Joe and Travis were crossing the
Richmond line they were met by additional members of our Fire & Rescue team.
Battling Cancer Series: Annual fundr aiser to donate to a local Fir e Fighter or their immediate family
member battling cancer. $3,000.00 was raised and given to a fire fighter battling colon cancer. Local 2801,
continues to speak with members of our Suffolk City Council on a regular basis. Our Chief continues to
have an open door policy and meets with our board on a regular basis. Our Executive Board maintains an
open dialogue with management requesting support on our outdated department policies, staffing and wage/
benefits concerns. It’s our Local 2801’s goal to work on matters at the local level that will assist all of our
Suffolk Fire and Rescue employees.
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2019 Awards and Recognition Ceremony
On November 7, 2019, Suffolk Fire & Rescue held the Sixth Annual Awards and Recognition Ceremony
at the Hilton Garden Inn. In addition to retirees, new hires, and promotions, the following SFR personnel,
civilians, and businesses were honored:

Capt. Ernest Brower
Capt. John Gray
Capt. Keith Johnson
Capt. Taz Lancaster
Lt. Craig Abraham
Lt. Alan Bain
Lt. Rainey Dail
Lt. Derrick Felton
Lt. Christopher Hehl
Lt. Robert Hodges
Lt. Dustin Hummer
Lt. Theresa Monroe
Lt. Bradford Saunders
Lt. Leslie Stickels
Lt. Eric Thompson
Lt. John Thrush
Lt. Frederick Walden
Lt. Richard Ward
Lt. Laurina Watson
Michael Bagley
Robert Barrett
Jason Belaire
Stephen Bernick
Charles Blanchard
Michael Brinkley

Tracy Bourn
James Carter
Anthony Clark
Christopher Cook
David Creekmore
Ronald Darden
Wayland Drake
Joseph Edwards
Michael Fernandez
Manuel Franco
Jerome Freeman
William Gardner
Andrew Gray
Rachael Heikens
Benjamin Holland (SPD)
Joseph Holland
Joseph Jarman
Blake Jennings
Louis Jiannine
Jeffrey Jochens
Michael Joseph
Christopher Jordan
Andrew Kitchen
Eric Koster
Dwight Leidy
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Leslie Lemasters
Katharine Mason
Eric Munford
Matthew Nixon
John Oliver
Daniel Pelzel
Mary Riddick
Jon Roberts
Robert Short
Corey Stephens
Owen Thomasson
Christopher Thomas
Barry Utter
Lucas Weaver
Ryan West
Travis Williford
Robert Young
Civilian Honorees
Solenis (formerly BASF)
Skydive Suffolk
Brian Pritchard
Bryce Rose

Fire and EMS Training
The Suffolk Fire & Rescue Training Bureau is staffed with one Captain, two Lieutenants, two Training
Officers, and the Project Lifesaver Coordinator. The staff is responsible for recruit and incumbent training, records management, and administration of the Project Lifesaver program. The staff provides inhouse fire and EMS training, and training for our regional partners and citizens of the City of Suffolk.
The staff also works closely with the Virginia Department of Fire Programs and the Virginia Department
of Health/Office of Emergency Medical Services to host and deliver training programs to meet the needs
of our department. The staff also serves on regional boards and committees, and serves our department
and beyond as peer counselors in our quest to address mental health needs in the fire service.
Below is a summary of Training Bureau activity in 2019.
Training Bureau hosted 5 VDFP classes


Fire Officer 2



Rural Water Supply



NFA PICO



NFA- Leadership 3



DPO class

Regional Fire Department Usage

Incumbent training
Automatic Aid (Live Burns) training with Chesapeake Fire Department at the Virginia Beach Fire Training Center.


Suffolk A/B/C Shift from E-5, E-10, L-5, E-25, M-5, M-10 attended
the training.



VEIS Training in Franklin. Companywide (Operational) training.

Smithfield Truck School held in Smithfield- 10 Suffolk Personnel
attended.


Driver Pump Operator (DPO) Train The Trainer. Suffolk sent 3 personnel to Wise County, VA to be certified as Train the Trainer. All 3
passed. Captain Sweat, FF. Bryan Grasser and FF. Ed Tuck.



 Training Bureau sent 9 certified hires through Driver Pump Operator
class. All 9 were successful in passing.

Certified Hires


Suffolk Fire and Rescue hired 9 certified Firefighters in 2019.



The Training Bureau was responsible for putting them through a 3-week refresher academy that involved Firefighter 1 and 2 skills.
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Fire and EMS Training
EMS Training Provided:
35 BLS classes with 202 personnel receiving certification
13 ACLS classes with 34 personnel receiving certification
 15 PALS classes with 44 personnel receiving certification
 Handtevy mandatory for entire department.



Fire Training Bureau Staff
Lt. Jeremy Drake joined the Bureau and was placed in charge of Fire training.
 Lt. Mason Copeland (retired) returned as a part-time employee to serve as the Project Lifesaver Coordinator.


Recruit Academies
The Training Bureau coordinated with Portsmouth Fire Department
to become Provisionally Accredited to teach AEMT.
 HRFA 16 – The Training Bureau conducted the first academy in 8
years, graduating 22 recruits (21 Suffolk Recruits, 1 Portsmouth).
The Academy covered 11 months and consisted of EMT-B, HRFA
TRFA 140
Fire Academy, and AEMT.
Training & Drills
 The Training Bureau coordinated with Suffolk Fire Administration
to host the HRFA 16 graduation with over 500 in attendance. Chief
Bobby Halton was the guest speaker.
 HRFA 22 – Began in November 2019 .


The
Virginia
Beach Fire Department makes physical fitness
a priority in order for its Firefighters to
perform
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Health Safety & Wellness

Suffolk Fire & Rescue’s (SFR) Health and Safety Program is managed by our Health and Safety Committee (HSC). The committee is comprised of 16 personnel from our department, as well as, the Human Resource’s Health and Wellness Coordinator. Battalion Chief James Broglin is the department’s Chief Safety
Officer (CFO) and sits on the HSC’s board. Additionally, SFR staffs a Shift Safety Officer (SSO) position,
which provides each shift with a direct safety resource for incident safety management, personnel safety
and health & wellness concerns. This positon is staffed by 1 Captain and 2 Lieutenants who are assigned to
24-hour shifts. The department’s Operational Safety Team is comprised of the CFO and the 3 SSO’s.
The HSC reviews policies, creates procedures, establishes standards and is constantly evaluating the overall
health, safety and wellness of our organization. The HSC successfully procured needed funding and implemented NFPA 1582 Standard on Comprehensive Occupational Medical Programs for Fire Departments annual physicals for all uniformed firefighters. Department-wide accidents dropped 16%, while departmentwide injuries boasted a 20% decrease. These are huge Health & Safety accomplishments within a municipal
fire & rescue department.
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Honor Guard

The Suffolk Fire & Rescue Honor Guard is a team of men and women
who are outfitted in ceremonial uniforms that provide funeral honors
for fallen and retired firefighters. The honor guard also presents our
nation’s colors at ceremonial events and official City and Fire Department functions .
This year we have participated in the following:
HRRFA Class #16 Graduation Ceremony
National Fallen Firefighters Memorial Ceremony
Suffolk Fire & Rescue Awards & Recognition Ceremony
Brad Clark (Hanover Fire) Line of Duty Funeral
The goal for Suffolk Fire & Rescue is to maintain our honor guard and
continue to recruit to increase the opportunities for attending more
events in the future.
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SUFFOLK FIRE & RESCUE
“Our Family Protec ng Yours”
300 Kings Fork Road
Suﬀolk, Virginia 23434
(757) 514‐4550 Administra on
(757) 514‐4598 Fax
www.suﬀolkva.us/fire

